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1-800-310-2355 | att.com/LA

The two keys to the future?
Technology, and the people
who'll be using it.

It strengthens communities. And transforms lives. That's why

AT&T is so committed to improving education, especially
through the greater use and understanding of technology.
In fact, more than half of our contribution dollars and
volunteer hours benefit education in some way. Because
who knows, the student we help today could be the
scientist, doctor or business leader who helps someone
else tomorrow.

The new
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New Year Party

Invitation

NET AR - ALBHEDTAN2 MRS SRITERS - RIEHRES
BHRE  ENN—FHEBRRTVRE -

The Taiwan hotel-Motel Association of Southern California greatly appreciates
your continuous support. You are cordially invited to attend the Lunar New Year
Celebration. The event will be hosted in the Orange County Airport/Atrium Hotel
on Friday. Jan 18, 2008. Please reserve your seats early. We are honored to
have you in attendance and look forward to seeing you there.

Best Regards.
Jerry Wang, President

Board of Directors
Taiwan Hotel Motel Association of Southern California

Date: Frieday, Jan 18, 2008

Time: 6:00pm - 11:00pm

Location 18700 MacArthur Blvd., Irvine, CA 92612
(949) 833-2770

11
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Come and join the fun with

other Young Hospitality Professionals!

By Amy Wu

. Inspired by Guest Services? Enticed by Investments?

| Interested in Lodging and Food and Beverage?

The Taiwanese Hotel Motel Association of Southern California (T.H.M.A.S.C.) is the
perfect organization to foster the development of hospitality professionals. This
newly formed “Young Generation” Chapter is recruiting Young Hospitality Profes-

sionals to exchange ideas, experiences and network with others in the industry.

If you’re not a member of T.H.M.A.S.C., you’re missing out on countless ways to
network with a variety of people within the industry. Right now, hundreds of hotel
owners, general managers, franchisees, vendors, suppliers, and students — your
colleagues and your competitors — are taking advantage of terrific benefits that help

their properties and organizations run more efficiently and profitably.

In the introductory phase of the Young Generation’s development, we are asking to
collect some basic information from you such as your e-mail address and contact
number. If you would like to add your name to our mailing list or am interested in
becoming

more involved,
please contact

Amy Wu (amywu326@hotmail.com).
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Presented by Sal Sirna, Esq.

Taiwan Hotel & Motel Association

of Southern California
Labor Law Seminar - November 14, 2007

¢ Overtime Payments

— due after 8 hours per day or 40 hours per week

* unless - workweek of no more than 4 days of 10 hours was
established prior to 7/1/99.

— overtime pay required 7th workday

* unless - total weekly work hours do not exceed 30 and total
hours in any one work day thercof do not exceed 6.

e Time Off In Lieu of Overtime
—  Permitted (Lab. Code, §204.3)
— Rate = not less than one and one-half hours for each hour
of overtime.
— Must have:
* written agreement between the employer and employee before
the performance of the work;

* the employee has not accrued compensating time in excess of
240 hours;

¢ the employee has requested—in writing—compensating time
off in lieu of overtime compensation; and

¢ the employee is regularly scheduled to work no less than 40
hours in a workweek.
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Wage and Hour Laws

Minimum Wages and Payments
Overtime

Discharged / Terminated Employees
Vacation Time

Independent Contractor v. Employee

Meal and Rest Breaks

Requirements
Claims Period
Compensation
Common Violations

New Development in the Law
Recommendations
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Payment of Wages

wages earned and unpaid at the time of discharge are
due and payable immediately (Lab. Code, §201)

pay for vacation time earned but not used by the
employee are due and payable immediately (Lab.
Code, §201)
Immediately = within 72 hours
* Unless:
- Employee has given 72 hours previous notice of
intention to quit; or
— Employee requests final payment by mail: the date of
the mailing constitutes the date of payment.
Caution:
* Ifan employer discharges an employee or the
employee quits, any voluntary authorization for
deposit of wages into a bank, savings and loan

association, or credit union is deemed terminated
(Lab. Codc, §213)
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Minimum Wages

California Controls
* Currently $7.50/hr.
* $8.00/hr. on Jan.1, 2008
Wages must be paid by:
* anegotiable instrument or in cash;
* on demand and without discount;
+ at a place of business in California.
Not Allowed

* scrip, coupon, cards, or other thing redeemable, in
merchandise or purporting to be payable or
redeemable.

Exceptions

* Employer may guarantee the payment of bills incurred
by an employee for the necessaries of life; or

* Employer may guarantee the payment for the tools
and implements used by the employee in the
performance of his or her duties.

QWL UOTIDOD A

Payment of Vacation Time

No “use it or lose it.”

Vacation time = deferred wages for services
rendered.

Employee entitled to pro rata share earned and
vested during employment

Calculation: total hours or days offered in the
year divided by total hours or days the
employee worked during that year.

Example:

» Employee earns 12 days of vacation per year of
employment

* Employee has worked 3 months
* 12/3 =4 days

« Employee entitled to 4 days of compensation
upon termination or discharge
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Payments
— Wages payable twice during each calendar month

(Lab. Code, §204)

Exceptions for exist for executives, administrative

personnel, ete.

—~  Employer must post a notice specifying the regular

pay days and the time and place of payment. (Lab.
Code, §207)

Employer Requirements (Lab. Code, §226)

— Employers must furnish, at the time of each payment

of wages:
* an itemized statement showing gross wages;
* hours worked;
deductions;
net wages;
pay period dates;
employee name and social security number; and
employer name and address.

soadojdwsy puv
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How do you Distinguish?
— Courts use different tests for workers for deciding different

issues, but there are some common principles.

In wage and hour cases, they focus on the following
factors:

* The degree of control the employer exercises over the day-to-

day work performed;

The amount of the worker's investment in facilities and work
cquipment;

The degree to which the worker's independent initiative,
Judgment and planning is necessary for the success of the
worker's operation;

The permanency of the relationship between the employer and
the worker;

The extent to which the services are a part of the employer's
business;

How dependent is the worker on the employer for continued
work.

Remember: As an employer, you will lose a close call
between an individual being an independent contract or
an employee.
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Meal Breaks (Lab. Code §226.7)

— Law: Employers must provide employees with adequate
meal breaks.
— Requirement:

*  One meal break for 5 hours of work, provided total days work
is more than 6 hours.

Length: at least 30 minutes.

*  Must be completely relieved of all work related duties and be
free to leave the work environment.

— Not required to pay employee for time during meal break.
— Common Violations:

*  Employee answers the phone, watches the front desk, etc.

* Employee works more than 10 hours in a day. On these days,
the employee is entitled to 2 meal breaks -- cach lasting at
least 30 minutes.

— If no proper meal break, employee entitled to additional
compensation equal to one hours pay for every day that a
meal break was missed.

SUOTIDPUIMULOII Y]

Recommendations

— Adopt an employee handbook
* Dress Code
Code of Conduct
Sexual Harassment
Duties and Responsibilities
* Wages
— Document employee hours, rest breaks and
meal breaks.
— Document employee discipline / counseling
— Keep employee records, time sheets, payroll,
etc. for a minimum of 4 years.
— Train your mangers to enforce the rules

— Conduct periodic “spot checks” to ensure
compliance

L

L ]
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¢ Rest Breaks (Lab. Code §226.7)

— Law: employer must provide employees with
adequate rest breaks.
— Requirement:
* One rest break for every 4 hours of work
* Length: at least 10 minutes.
* Employee can opt not to take the rest break.

* Employer need only allow the employee the
opportunity to take the break.

— Common Violations:

* Employer “allows” the employee to take a rest
break but “strongly discourages” them from
actually taking one.

* Penalty: Employee entitled to an additional 1
hour of pay for any day in which a proper rest
period was not provided.

— All rest breaks must be fully paid.

SUOTIDPUIULULOOI Y]

* Helpful Websites

— California

* Department of Fair Employment
and Housing — www.dfeh.ca.gov

* Department of Industrial Relations —

www.dir.ca.gov

* Employment Development
Department — www.edd.ca.gov

— Federal

* U.S. Labor Department —
www.dol.gov
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*  Claims Period — Statute of Limitations

Murphy v. Kenneth Cole (case number S140308)
* 3 years (prior law was | year)

+  Court hinted that 4 years may be allowable under unfair competition
laws

*  Minimizing Violations

To help minimize the risk of such claims, employers should follow
these guidelines:
* Have a clear, understandable policy on meal and rest periods.
— Train managers on the specifics of these laws and enforce the
policies.
*  Document the breaks taken.
— require employees to sign time cards that include a statement that

the time card accurately shows the hours that the employee
worked.

—  The card should also state that the employee was provided an
opportunity to take all breaks to which he or she was entitled for
that time period.

*  Pay the extra wages promptly.

— Ifan employee misses a rest break or a meal period, pay the one

hour of pay for that day in the next paycheck.
*  Check your classification of exempt employees.

—  Be sure that, for each exempt e|11lpluyee, there is a solid factual
foundation for your decision to classify that person as exempt.
Revisit the classification periodically.

MDT
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o Church v. Jamison

Wage and Hour Violations

*  Aclaim for unpaid business expenses must be filed within 3 years from
the date that the employee incurs the expenses.

« A claim for unpaid wages must be filed within 2 years from the date that
the wages were due to be paid

« A claim for vested vacation pay begins on the date of termination or
resignation (2 years).

*  Gattuso v. Harte-Hanke Shoppers, Inc.

Law: Under Lab. Code §2802, an employer shall indemnify his or
her employee for all necessary expenditures or losses incurred by
the employee in direct consequence of the discharge of his or her
dutics.

Facts: In Gattuso employed two types of salespersons: inside and

outside salespersons. It compensated the outside salespersons at a

higher rate of pay, arguing that the higher ratc of pay was intended
to reimburse the outside salespersons for private vehicle costs and
other business expenses.

Holding: nothing precludes an employer from paying an employee
additional compensation in order to reimburse employees for their
legitimate business expenses under section 2802,

Important: the employer must demonstrate that the enhanced
compensation ecarmarked to cover employee business expenses is

sufficient, after taxes, to cover those expenses. _
Questions

CAMMARANO, SIRNA &
DALEY, LLP
555 East Ocean Blvd., Suite 501
Long Beach, CA 90802
Voice (562) 495-9501
Fax (562) 495-3674
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HOTEL DEVELOPMENT ISSUES

SALES AND MARKETING

Condo Hotel Update:
More than SEC laws apply to hotel
mixed-use with residential condos

very developer who hopes to sell condominium
Ehotel units as part of a development project
needs to consider at a very early stage how they
are going to sell the units. By now, many if not
most developers are aware of the limitations that
securities laws place on their ability to market a
rental program as part of the sale of hotel
condominium units. (See, “Avoiding the Pitfalls of
Condo Hotel Structuring,” Global Hospitality
Advisor®, June 2005.)

However, developers are only beginning to
understand the other federal and state laws that
apply to their sales programs. This article focuses
on the federal and state laws — other than
securities laws — that developers need to think
about when designing sales and marketing
programs for hotel condominium units.

As a developer of a project that includes hotel
condominium units, start by asking yourself these
questions;

® Where will my buyers come from?
® How will I contact my buyers?

® What kind of marketing campaign do I need to
run to sell my units?

® Do [ want or need to gather reservations for
units before I start accepting final purchase
contracts for units?

® How long will it take me to complete
construction of my units once I enter binding
purchase contracts with the buyers of the units?

The answers to these marketing and sales questions
will lead to the following legal issues that need to
be considered early in the process:

1. Which states will require you to file a
registration application before you can solicit or
accept buyers from those states?

45

MANAGEMENT AGREEMENTS

Starting from scratch — negotiating brand
management agreements

nytime a hotel owner begins serious
Anegotiations with a hotel manager, he or she is
likely to be presented with the manager’s standard
form of management agreement. :

The Manager’s Standard Form

Not surprisingly, the standard agreement will be
the best case scenario for the manager. It will
provide the optimum term, best termination rights,
and most effective limitations on liability — at
least from the manager’s perspective. It will also
likely include “fixes” to address concerns that have
arisen in other management situations, and will
sometimes reflect fundamental changes in the
owner-management relationship. For example, a
few years ago Starwood began to introduce a new
provision allowing it to use hotel property to
promote other Starwood businesses.

Hotel managers want to use their standard
agreements for a number of reasons. One of them
is contract management; the more each of their
agreements look alike, the easier it is for them to
administer them. So, if all of their agreements
require proposed annual budgets to be submitted on
November 1, planners are able to streamline their
planning processes. The form of the management
agreement can also have an impact on the value of
the management company. If all of the agreements
are, essentially, “no-cut” agreements — terminable
only for cause — then the market value of the
management company will be increased because
the stream of income expected from the operation
of the hotel can be better predicted. Finally,
standardizing the management agreement is
consistent with one of the key goals of virtually all
management companies — standardization of the
brand. Managers want the same standards applied
to all hotels in the brand to emphasize not the
individual hotels in the chain, but the importance
of the brand and brand identification.
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SMOKING REGULATION

Jumping on the “ban” wagon By Robert Braun

Smoking has long presented a challenge to the hospitality
industry. Perhaps unique among all industries, hotels,
restaurants and bars are in the position of catering (or trying to
cater) to two opposing groups simultaneously — smokers and
non-smokers. The industry has worked to address the desires of
these two groups for years, creating smoking and non-smoking
sections in restaurants, non-smoking rooms and floors in

hotels, and taking other steps to allow smokers to smoke, and
non-smokers to avoid it.

Over the past decade, a number of developments have further
changed the playing field. Some of the changes are the result of
legislation, while others reflect decisions within the hospitality
industry to seek out niche opportunities and enhance profitability.

Almost since the introduction of tobacco into Europe, the
argument of whether it should be allowed or banned has raged.
Pope Urban VII’s thirteen day papal reign in 1590 included the
world’s first known public smoking ban, threatening to
excommunicate anyone who “took tobacco in the porchway of
or inside a church, whether it be by chewing it, smoking it
with a pipe or sniffing it in powdered form through the nose.”
Since that time, private companies, municipalitics, states and
entire countries have adopted restrictions on smoking,
presenting new challenges to all industries that cater to a
diverse public.

Most smoking bans are designed to create smoke-free
workplaces and to reduce preventable deaths, diseases and
disabilities caused by passive smoking. In addition, positive
economic benefits are being cited as rationale for the laws.
For example, Indiana’s economic development agency cited
accelerated growth in its encouragement of cities and towns to

adopt local smoke-free zones as a means of promoting job
growth.

While California was the first state to impose a broad, state-
wide ban against smoking in most public places, one of the
latest bans might signal that smoking bans are destined to be a
permanent fixture — on January 15, 2007, a Nevada judge
signed an order allowing enforcement of the Nevada Clean
Indoor Air Act with civil penalties, Now even Nevada prohibits
smoking off the casino floor.

“Pope Urban VII’s thirteen day papal
reign in 1590 included the world’s first
known public smoking ban ...”

e B2 & T
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Outside the United States, two countries strongly associated
with a smoking “culture” have adopted smoking restrictions; a
city-wide smoking ban has been introduced in Hong Kong,
effective January 1, in an effort to address its notorious air
quality and improve the health of the population, and in France
a ban on smoking in offices and other public buildings begins
in February and will expand to include bars, cafes, restaurants,
hotels and casinos starting in 2008.

The hospitality industry has been particularly impacted by
broad smoking restrictions. Hotels, restaurants, and
particularly bars and taverns have argued that smoking
restrictions hurt their business, especially since most smoking
bans are adopted by cities, towns and other local jurisdictions
and not by states. As of now, 15 states have comprehensive
bans, with most of the regulation imposed by cities and
counties. Consequently, hospitality businesses argue that
smokers will choose venues based on whether smoking is
allowed, and where smoking is banned broadly, may not go
out at all. At the same time, studies have been published
showing that smoking bans do not have a broad economic
impact (See, for example, a Centers for Disease Control
Report, “Impact of a Smoking Ban on Restaurant and Bar
Revenues — El Paso, Texas, 2002, http://www.cdc. gov/
mmwR/preview/mmwrhtml/mm5307a2 . htm).

Because most of the laws prohibit smoking only in public areas
and workplaces, the impact on hotels has been generally
limited to restaurants and hotel bars, However, many hotels
have chosen to designate a portion of their rooms as “non-
smoking™ to cater to an increasing number of guests, including
smokers who, for personal reasons, prefer not to rent a
“smoking” room. There have been two significant

developments in smoking bans which further affect hospitality
firms. First, while most smoking bans have addressed indoor
smoking, a number of states and localities have, in the past two
years, adopted smoking bans near entrances to buildings. This
development prevents restaurants, bars and hotels from
accommaodating smokers by creating outdoor smoking areas
adjacent to their businessés.

The second important development has been the adoption by
hotel companies of broad smoking restrictions, making entire
hotels smoke-free. Before 20035, a number of hotels and hotel
chains created non-smoking hotels, including the Woodside
Hotels & Resorts Group, and most of the Joie de Vivre chain.
This trend accelerated when Westin and Marriott banned
smoking and created smoke-free hotels chain-wide in 2006.
Westin's move became effective on January 1, 2006, and on
July 19, 2006, Marriott announced that all of its properties —
2,300 hotels and corporate apartments with over 400,000
rooms — would be smoke-free. Marriott’s press release cited
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increasing concern over health issues, the fact that over 90% of
its guest rooms were already smoke-free, and anticipated
positive customer feedback, while Westin noted demand for
non-smoking rooms, even by smokers.

There could be an additional motivation — cost and customer
satisfaction. David Hill, general manager of the Topaz Hotel in
Washington D.C., part of the Kimpton chain and one of the
first hotels to convert to a non-smoking format, was quoted by
USA Today as saying that the number of smokers who gripe
when put in a non-smoking room is “small compared to the
number of people who were complaining about being put in a
smoking room” when the hotel was fully booked. “It’s a huge
weight off the shoulders of our (customer) service staff. I will
never go back.”

“Most smoking bans are directed to
creating smoke-free workplaces and to
reduce preventable deaths, diseases and
disabilities caused by passive smoking.”

While it seems likely that hotels will continue to cater o a
large minority of smoking guests, it also appears that the trend
in law and business will narrow the opportunities. [&

Jim Butler is recognized as one
of the top hotel lawyers in the
world. He devotes 100% of his
practice to hospitality, representing
hotel owners, developers and
lenders. Jim leads the Global
Hospitality Group®—a team of 50

seasoned professionals with more than $40 billion

of hotel transactional experience, involving more

than 1,000 properties located around the globe.

Jeffer Mangels Butler & Marmaro LLP

1900 Avenue of the Stars

7th Floor

Los Angeles, CA 90067

Direct: (310) 201-3526

Direct Fax: (310) 712-8526

E-mail: jbutler@jmbm.com
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Marta Fernandez is a senior member of
the Global Hospitality Group® and a
partner in the Firm'’s Labor & Employment
Group. As a management labor lawyer,
Marta specializes in representing

labor and employment, including labor-
management relations including union
prevention, collective bargaining for single
as well as multi-employer bargaining
units, neutrality agreements and defense of unfair labor
practice charges before the NLRB; and implementation of
preventative management strategies, such as executive
training, arbitration enforcement and policies and
procedures; defense of administrative and litigation claims,
such as employee claims of sexual harassment and
discrimination. For more information, please contact Marta
Fernandez at 310.201.3534 or at mfernandez@mbm.com.

R

Robert Braun is a senior member of the
Global Hospitality Group® and partner. in
the Firm’s Corporate Group, Mr. Braun has
represented clients in successfully
negotiating hundreds of hotel management
agreements. He advises hospitality clients
with respect to business formation,
financing, mergers and acquisitions, venture
capital financing and joint ventures. He also
represents clients in the negotiation of hotel and spa
management and franchise agreements, as well as
telecommunica-tions, software, Internet, e-commerce, data
processing and outsourcing agreements for the hospitality
industry. Contact him at 310.785. 5331 or
rbraun@mbm.com.

Catherine D. Holmes is a senior member
of JMBM's Global Hospitality Group® and
a partner in the Firm's Corporate Group.
Catherine assists clients with hotel
management and franchise agreements,
purchase and sale transactions, and condo
hotel regime structuring. For example,
Catherine provides national representation
for a large hotel owner's hotel
management and franchise agreements. She recently
assisted a client with a 1,500+ room convention hotel in
successfully concluding a complex RFP process involving all
the major hotel brands and negotiating a favorable
management agreement. She devotes a significant part of
her practice to advising condo hotel clients on many
important business and legal aspects of condo hotel regime
structure and condo hotel documentation, including CC&Rs,
HOA docs, unit management agreements, shared facilities
agreements, rental management agreement programs and
securities compliance matters (structuring, documentation
and training). Catherine can be reached at 310.201.3553 or
cholmes@mbm.com.

hospitality industry clients in all aspects of
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Z-L.CD161
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REAEFAE R E
SPEE. 12.7kg

(R A& 462x422x223

A SDH Hardware Inc.
£ Global Interlok Inc.

DOUBLE-HILL
1-714-635-6888 HEHREFiH UpEE(E ==
1-714-535-6688 Jamie Chen (English)
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=mmmu»»»»» SUNNY PAINTING CO. -»»»»»»»»»-
Y

RESIDENTIAL - COMMERCIAL
INTERIOR & EXTERIOR SPECIALISTS

» HOUSES » STORES » CONDOMINIUMS
» HOTEL & MOTEL » APTS » FACTORIES
» HOSPITALS » HIGH-RISE BUILDINGS » WAREHOUSES

» WATER & SANDBLASTING » DIFFICULT JOBS

REFERENCES COMMERICAL & APARTMENT BUILDING: (EXTERIOR)
1. Holiday Inn Select Hotel:

-21725 W. Gateway Center Dr., Diamond Bar, CA 91765 Call for Free Estimate'
2. Howard Johnson Hotel/LAX =

-8620 Airport Blvd., Los Angeles, CA 90045 AT
Mo Tel: 1-800-511-1688

-38630 Fifth St., West Palmdale, CA
4. Holiday Inn Express Bakersfield
5. Holiday Inn Express Pasadena
6. Days Inn Hotel
7. Clarion Hotel LAX Airport
-5249 West Century Blvd.
Los Angeles, CA 90045

CALL OUR TOLL FREE NUMBER 1-800-511-1688

sunny-painting@sbcglobal.net Lic. # 621438

Fully Insured

B I N N R I L L L L S

?_1-«213—365

8228

Fax: 1-213-365-8 _ __6' '

S 8 e N 4 e Y A L L L L L



A SINGLEV SOURCE OF COMPLETE LODGING
SERVICES

B JU =R AE >
WAER B B R R

Creating Room of Opportunity VIC INN-TERNATIONAL CO.
serving the California Lodging Industry Since 1976. We have

built a tradition of creating solid opportunity for our clients
and their capital resource., Sl

HOTEL BROKERAGE

$10 + Million
Any Size Motel/Hotel
Can take special Assignment

HOTEL !

MANAGEMENT .
& nd
Limited to Full Service
Motel/Hotel

Any Size Motel/Hotel

ORTGAGES
A3 R

W Please call for detail

HOTEL ASSET & MEZZANINE CAPITAL

MANAGEMENT i gﬁﬁ@fgn
HARE :

Limited to Full Service g :
Motel/Hotel

Any Size Motel/Hotel

v| ® INN-TERNATIOAL CO. 1455 Monterey Pass Rd., Suite 201
Hospitality Investment group Monterey Park, CA 91754

T B Tel: 323-268-8886
e 4 Fax: 323-268-6188




ATLAS HOSPITALITY GROUP
The Market Leader in California Hotel Sales

MM S TS A g 28 ]

nestimativaroue AR g I Ak AR T 37 B 46 Mo & % A %

Pacifica Hotels/Investco Joint Venture Hotel Portfolio Santa Barbara Inn Resort Palm Springs

% S5 AR A 8 2GR 0O RAS 0 B B ARG &R AR
XAV T AF ¥ — H a9 1E I ﬁﬁﬁ‘if’; i ALK £ BN G AR o
FHEo e dmmrtp ER EA RS € Kk JER# Wilson Wang

2500 Michelson Drive, Suite 110, Irvine, CA 92612
Telephone: 949-622-3402 » Fax: 949-622-3410
Web: www.atlashospitality.com Email: wilson@atlashospitality.com [ 4
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_ BHERBRUBER

* N&FORB&

o FAYIGEPR PR

* AL
(Annuities)

o VRIS GBS
(Variable Universal Life")

o 3[R BL 5™
(Mutual Funds™)

o SBIRIE i 17

* R AR PR R

o LTI G IO

MR (o6 & Sgs

o ELzE L)

*offered throgh NYLIFE Securirities LLC. (Member NASD/SIPC)
SMRU#00343814 PA

Tiffany Luo
(ENUElS
Agent
CA INS LIC #OE71711
New York Life Insurance Company
A9 A F IR AR
901 Corporate Center Dr., #101
Monterey Park, CA 91754

818-625-2630
Al E TRV

Registered Representative for
HHFI AN FEEZR AR
NYLIFE Securitites LLC.
(Member NASD/SIPC)

Company and its subsidaries are available only in English, In the event of any dispute,
the povisions in the English language of the policies and contracts will prevail,
R s SO TN AR ARFA RN R A
HEMEIR G AR AR PR

L PN

A AT AINER "W RS 2 (Fortune 100) 251 » j 4
AR F R LR BRI 28 W) o 3% 28 il Hi 16 A RIp S s 48
PERIESERANE o 2V n) S A% E P i BRI R - BT
Wi ERIRURRAT 20 S » SRIBE & 7 LU &0 TS ) o

General Office
3201 Temple Ave. #200
Pomona, CA 91768

pa BN FACE L

SMRU#003437001 PA

#5E208 Sherman Fong

Sales Office
901 Corp. Center Dr. #101
Monterey Park, CA 91754

626-215-4584

The offering documents (policies,contracts,etc) for all products from New York Life Insurance

EOE M/F/D/V
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/N -
Kenny’s Supply Best Bedding

(L -
HREREORTS AR SRR « T« B
A BRSO H R R

I R IREEFR AN A B E &

* Holiday Inn Select Miramar * Holiday Inn Rancho Bernardo

* Holiday Inn Express Sea World * Staybridge Suites Milpitas

* Staybridge Suites Lake Forest * Best Western Laguna El Toro Inn
* Ramada Plaza Hotel Anaheim * Holiday Inn Express Anaheim

Tel: (323) 721-0252 Fax: (323) 721-6086
2845 Supply Ave., City of Commerce, CA 90040



HOTELS, MOTELS,

BiIG BUILDINGS

T -EE (K«
= B2 B B P &% &7

= Bl T\ 1= & [BX 22 72 [
K lInternetdE

BEIRIZERNE S

Service Hotel Front desk Computer
since 1992

Days Inn, Travel Lodge Best Western,
Quality Inn, Comfort Inn...... etc.

B 5% It B B B i {2

Fee Estimate with in 50 miles

National PC &
Networking Services
B R B B

e B h 18

(Tom Lin]

Cell: 951-232-0164 . 909-919-5888
tom@techzero.com

(909)

444-7841



RN 87 X T S SN
Taiwan Hotel & Motel Association of Southern California

AR A M E 218 B &

HOTEL & MOTEL NEWSLETTER MONTHLY ADVERTISING RATE

SR $2.000.00 s ) M ok 2 4F B AR B $1.500.00
Front Cover (Color) Special for 2 or More Publishing

% A $1.500.00 ) H A 2 F B AR B $1.000.00
Back Cover(Color) ' Special for 2 or More Publishing ' ’

¥ B WA 2T @Ak AR B AR B

Inside Front Cover (Color) $1,500.00 Special for 2 or More Publishing $1,000.00
83 R AL $1.500.00 5] ok 4R B AR B $1.000.00

Inside Back Cover (Color)
E e nRAeREw

Special for 2 or More Publishing
L EARZRE S Y

Inside Other of Full Page $300.00 Special for 4 Publishing $250.00
ZonAFaew s w9 B0 1% B AR 5
Inside Other of Half Page $250.00 Special for 4 Publishing $200.00

2 EAE BT — R R

MARETHRA > G THRERAAREF
Taiwan Hotel-Motel Association of Southern California
1045 E. Valley Blvd. #A212, San Gabriel, CA 91776

Tel:626-280-2207 FAX:626-280-2243
ADVERTISING ORDER

COMPANY:

NAME:

ADDRESS:

TEL: FAX:

ADVERTISER HEREBY JOINTLY AND SERVERALLY AGREES TO PLACE
ADVERTISEMENT IN HOTEL & MOTEL NEWSLETTER AS FOLLOWS:

QUANTITY DESCRIPTION AMOUNT

PAYMENT IS DUE UPON SIGNING OF THIS CONTRACT.
PLEASE MAKE CHECK PAYABLE TO: TH.M.A.S.C.
Mali to: 1045 E. Valley Blvd. A212, San Gabriel, CA 91776

61
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FEE

Ek l'ﬁ z ﬁi Vendors List

ﬂ%ﬁjﬁ'ﬁ *E’k—l’—ﬁéh ‘];L#%—- ’ ﬂﬁé&.g%ﬁﬁfﬁ:
CETERESN S FER

E TS

King Young Construction, Inc.
(626)286-3068

Oriental Marble House
(626)308-0097

A Wang Construction, Inc.
(626)454-1088

JWDA = 7 48 & 4 B - 75 4
(626)570-9880

Unique Profession Glass
(626)237-6668

Hospitality Unlimited Investment
(562)926-0128

SWS Design Group Inc.
(626)284-4009

ACE Lumber Co.
(626)442-1688

P&L Marble, Inc.
(626)580-7689

Sunny Painting Co.
(800)511-1688
CF Kent Hotels Furniture

(323)346-2500

A-Mac Hospitality Furniture
(951)328-8186

Cal Lighting
(909)947-5200

Les Jardins
(626)202-6723

R ~ SRk - hE

Benchmark Mortgage
(714)838-2068

Brighton Management
(909)860-6255

Petra Pacific Insurance Service, Inc
(800)466-8951

Bestway Insurance
(626)574-7623

Hospitality Finance & Sales
(562)424-1720
Allied Physicians
(626)282-0288

Atlas Hospitality Group
(949)622-3402

Cathy Bank
(626)588-1901

PKF Investments
(415)398-3862

Alice Wu Financial Planner
(626)799-3438

Unico Insurance
(714)228-7999

First Choice Bank
(562)345-9092

Vic Inn-Ternational
(323)268-8886

Morgan Stanley(Sean Yu)
(213)553-3508

New York Life
(626)215-4584

62
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Taiwan Hotel & Motel Assocnatlon of Southern California

e R

G
Membership Application Form

FEMR Applicant's Name

(F30) Name
Address Tel
Fax

AN/ RAER OHBENABMEE ORENMAAREEE
Wz

EETE
$1007T50E (i LU T +hREEAEN
$1507T51-99 B i+ HRAR AT
$2007T 100EE L E+iREEIRET
$2007T BT A (AR) HikEE@AEN
$15070 SEEE (EA) +ikEEBE
aaf 7T

\mn

18 1 6 I 0% O o [

TREREYL A B8 Company/Hotel Name

(FR32) Name
Address Tel
Fax

SEFERM T H M A S.C.
BB © 1045 E. Valley Blvd #A212 Tel: 626-280-2207
San Gabriel, CA 91776 Fax: 626-280-2243

| AAHASIEHE

TEH:

7 ZERENS

32 4R
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